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2015 Candidate Questionnaire  
 

 
Name: DAN DUNNE 
 
Candidate for: CITY COUNCIL, CITY OF LIBERTY LAKE, POSITION 3 
 
Current or anticipated opponent(s): JOSH BECKETT 
 
Current & past party affiliation(s): N/A 
 
Consultant/campaign manager contact(s): N/A 
 
Candidate phone contact(s): 509-879-2758       Email: dunneforcouncil@dunnehouse.com 
 
Website:  
 
Campaign name and address DUNNE FOR COUNCIL, POB 538, LIBERTY LAKE, WA  99019 
 
Work history including union affiliation(s): Engineering management, design engineering and 
product development professional career, 23 years experience 
 
Education: BS Mechanical Engineering, University of Washington  
  MBA Gonzaga University 
 
Business and civic interests: Lean (manufacturing) methods, application of lean principles to 
office and information work, city administration, innovative approaches to municipal 
government practices 
 
 
 
 Why are you seeking the endorsement of the Teamsters Joint Council No. 28?  I believe Public 
Safety is one of the top two priorities for city government.  I am an advocate for the Liberty Lake 
Police Department, specifically, on the basis of capability and caliber of the officers and 
leadership. 
 
Would you publicly support the members of our affiliated Teamster locals in a strike, 
organizing, or contract campaign? If so, what actions would you be willing to take?   
As a member of city government, I am a party to negotiations only in consent of the resulting 
agreements.  The City of Liberty Lake has an excellent relationship with the collective bargaining 
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unit and I look forward to continuing that relationship.  I would honor and respect the terms of 
any and all negotiated outcomes, and seek fair and equitable resolution to any dispute. 
 
Have you ever been involved in a union-related mediation, arbitration, negotiations or labor 
dispute?   -No 
 
Please list the most important issues facing you if elected and how you contrast yourself with 
your anticipated opponent(s). Please be specific about any divergent opinions you hold in 
regards to specific policy issues. 
I believe city government’s primary priorities include: 

 TRANSPORTATION – Sturdy and well maintained roads, streets and trails 

 PUBLIC SAFETY – Support and develop our award-winning Police Department 

 PARKS & RECREATION – Develop programs, green spaces, trails and facilitites 

 SOUND PLANNING AND LAND USE – Enable smart growth 

 ECONOMIC DEVELOPMENT – Attract and retain businesses in our community 

 ENGAGE NEIGHBORING JURISDICTIONS – collaborate with neighboring governments to 
ensure common interests 

 MUNICIPAL LIBRARY – Provide for community knowledge and awareness 

 FISCAL RESPONSIBILITY AND EFFICIENCY – Appropriate budget and operations, today 
and in the future 

 
 
 
What other endorsements have you received?  Multiple named individual residents, property 
and business owners 
 

PUBLIC SECTOR 
 
With local governments across Washington State struggling with budget shortfalls, public sector 
unions have given significant concessions in the form of premium increases, unpaid furlough 
days, and forgoing cost-of-living adjustments.    
 

 If elected, would you commit to upholding the gains and protections negotiated by 
public sector workers at the bargaining table?  YES 

  

 How have you demonstrated this commitment in the past, and what options do you 
see as the most viable to address the need for revenue in your jurisdiction specifically? 
Budgeting is a direct reflection of priority, and I as a council member, would influence 
and drive city budget to reflect priorities, (Public Safety being in my top two priorities for 
city government) 

 

 Do you support supplemental pension access for public sector workers within your 
jurisdiction?  Why or why not? City government has a defined benefit program aligned 
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with Washington State requirements for public employees- I support adherence to state 
standards. 
 

While “contracting out” is often touted as a cost-saving strategy, evidence suggests that this 
strategy has failed more than it has succeeded.  Not only does privatization erode bargaining 
unit work and the benefits and protections negotiated by public sector employees, in a 50-state 
comparison conducted by the Progressive States Network, privatization of public services was 
also generally found to result in a deteriorating quality of service, cost-overruns, and substantial 
losses for taxpayers.1  
 
Similarly, in the report Value Subtracted2, which analyzed the high cost of contracting out 
government services in Washington State, the study found that contracting out services in the 
public sector led to cost overruns of an average of 20 to 30 percent when work was sent to 
private companies.   

 

 What is your position on contracting out public services and the use of temp-agencies 
in lieu of full-time represented employees as a “cost saving” strategy? 
I’m very proud of the City of Liberty Lake’s Police Department and their track record of 
performance. Whereas the City of Spokane Valley struggles with contracted county 
services, the City of Liberty Lake can point to higher levels of service, and lower relevant 
costs. 

 
Many public agencies use a small works process to award contracts for construction, 
maintenance, or other services under a certain cost threshold or when the agency does not 
have the available resources to perform the work. 
 

 In what circumstances do you think it is necessary for a public agency to use the small 
works roster? Are there circumstances where you think this would not be 
appropriate? Small works agreements are appropriate for small scale projects (scale 
defined as a proportion of total city budget.)  Small works agreements are not 
appropriate for defined large scale initiatives, or initiatives which have significant risk of 
scope creep. 

 Would you support giving public sector workers in your jurisdiction the ability to 
voluntarily contribute to their union’s political action committee through payroll 
deduction?  If the city clerk’s payroll processing activities are not significantly burdened 
by the action 

PORT & CITY OF SEATTLE  
 
In February 2012, hundreds of truck drivers went on strike in protest of exploitative working 
conditions, discrimination, and safety issues at the Port of Seattle and Tacoma. Many Port truck 

                                                           
1 http://www.progressivestates.org/files/privatization/PrivatizationReport.pdf 

 

2 http://www.pte17.org/publications/Value_subtracted.pdf 

http://www.progressivestates.org/files/privatization/PrivatizationReport.pdf


  4 

drivers, taxicab operators, and other workers classified as independent contractors do not have 
access to a living wage, benefits, basic economic security, or collective bargaining rights. In 
2012 and 2013, the Teamsters Joint Council No. 28 introduced legislation that would give Port 
truck drivers employee status and many basic rights and protections they are not currently 
afforded.  
 

 If elected, would you support a resolution to the Washington State Legislature in 
support of giving Port truck drivers the right to organize and collectively bargain for 
better wages, safety, and working conditions?  
This is out of context for the City of Liberty Lake 

 
In partnership with the State, the City of Seattle is currently conducting a feasibility study on 
several parcels of land around the Port of Seattle seeking a site for an OSHA-compliant rest 
facility for the thousands of drayage drivers who haul freight to and from the Port of Seattle 
each day and do not currently have access to a restroom.  

 
 If elected, would you be willing to incorporate a capital budget request for this facility 

in the City’s legislative agenda for 2016? 

This is out of context for the City of Liberty Lake 
 

 
Hundreds of taxicab operators and transportation network drivers in the City of Seattle do not 
currently have the ability to form and join a union because they are misclassified as “ 
independent business owners.”  
 

 Would you support legislation allowing these workers the ability to organize? 
This is out of context for the City of Liberty Lake 
 

The Port of Seattle’s “lowest responsible bidder” language currently allows the concessionaire 
to pass on all costs and fees to independent contractors in the taxicab industry, depressing 
wages and standards for an already highly exploited and underpaid workforce.  
 

 Would you support re-evaluating the “lowest responsible bidder” language at the Port 
of Seattle before the current contract expires in 2015? 
This is out of context for the City of Liberty Lake 

 
The Port of Seattle’s Century agenda outlines a commitment to social responsibility and 
economic opportunity for all.  However, thousands of employees who currently provide 
baggage handling, cabin cleaning, parking, and wheelchair services at Sea-Tac Airport work in 
unsafe conditions and earn poverty-level wages with no benefits. As companies that contract 
with the Port continue to outsource services to contractors who provide sub-minimum wages 
and benefits, their employees are actively organizing to improve their working conditions and 
raise their standard of living.  
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 Do you support the worker retention and labor peace policy3 supported by many 
unions including the Teamsters Joint Council No. 28, UNITE HERE Local 8, UFCW 21, 
and SEIU Local 6 to the Washington State Legislature? Would you support the same 
basic policy either at the State, in a future legislative session, or at the Port 
Commission in the near future? 
This is out of context for the City of Liberty Lake 
 
 

 Would you endorse a resolution supporting employer neutrality for any new 
organizing at Port facilities? 
This is out of context for the City of Liberty Lake 
 

 

                                                           
3 http://apps.leg.wa.gov/billinfo/summary.aspx?bill=1832&year=2011 

 

http://apps.leg.wa.gov/billinfo/summary.aspx?bill=1832&year=2011
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LABOR AND COMMUNITY STANDARDS 
 
An estimated 1 million Washington workers do not have any paid leave to stay home when 
sick, see a healthcare provider, or care for a sick child or elder. Safe leave also allows 
survivors of domestic violence, sexual assault, or stalking to find safety and obtain legal 
assistance. Studies show that businesses of all sizes are continuing to thrive in the nearly 20 
cities and 3 states with sick leave laws, with no negative impact on job growth or business 
location decisions.  
 
Approximately 80 percent of workers without access to paid sick leave are concentrated in the 
service industry, including thousands in local restaurants, grocery stores, and medical centers.4 
Many Teamsters in the grocery industry do not have first day sick leave, and some Teamster 
employees do not have any paid sick leave whatsoever. When workers have access to paid sick 
leave, we limit the spread of illness, keep families’ economic security intact, and keep our 
businesses and communities healthy.  
 

 Would you support a paid sick days ordinance in your jurisdiction that provides paid 
sick time off to workers in all industries? Why or why not? 
I would support the introduction of paid sick days as a topic for consideration in contract 
talks, (if paid sick days are not already dealt with in negotiations.) 
 

 Would you support a resolution encouraging the Washington State Legislature to 
adopt a paid sick and safe leave policy for all workers in the state? 
I support consideration of the topic at a state level 
 

 Would you oppose attempts to preempt or restrict local jurisdiction from passing paid 
sick leave laws?  
I encourage the introduction of appropriate local ordinances to address conditions, but 
assert that state-level legislation should always supersede local ordinances. 
 

The Teamsters Joint Council No. 28 supports the Change to Win and AFL-CIO’s framework for 
comprehensive immigration reform, including a pathway to citizenship for undocumented 
immigrants, secure and effective worker authorization, and improvement of temporary or 
seasonal worker programs.  
 

 Do you support immigration reform at the federal level with a road map to citizenship 
for undocumented immigrants living in your community? If so, what actions would 
you be willing to take to advance this issue at the local level? 
I believe immigration control is definitively the responsibility of our federal government, 
and that local policy makers have a responsibility to advocate for appropriate federal 
law.  
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Motivated by public sentiment to end government purchasing from sweatshops more than 180 
states, cities, counties, and school districts in the United States have adopted "sweat-free" 
procurement policies, including the cities of Olympia and Seattle. These policies require 
contractors and their subcontractors to be accountable for safe and fair working conditions 
throughout their entire supply chain if they want to be awarded contracts to supply uniforms 
and other products to government employees.  
  

 If elected, would you support a sweat-free procurement policy for all publicly 
purchased uniforms in your jurisdiction? 
I would carefully consider sourcing decisions for their impact on local businesses and 
economies; I am an advocate of maximizing local sourcing as able.   
 

Community Workforce Agreements have been used for decades on large public works projects 
and provide stability on complex construction projects. CWAs improve job opportunities for 
minorities, women, and low-income families through the use of apprenticeship training 
programs. Supported broadly by labor, community, and environmental organizations, CWAs 
result in better, cheaper, faster, and more environmentally sustainable construction projects. 

 
 Do you support the use of union contractors and CWAs for all construction and 

building maintenance work on public infrastructure projects within your jurisdiction?  
Public works projects have strict bidding process and procedural rules to which city 
council members typically are not involved.  I am an advocate of effective resource and 
supplier management, and recognizing union affiliation in the course of bid evaluations. 

 
Many cities across the U.S. have adopted inclusionary affordable housing policies, while others 
use building height as an incentive for developers to create affordable housing. Cities like 
Denver and Boston require that new housing developments, regardless of their height, reserve 
10 to 15 percent of their units for people making 50 to 80 percent of the area median income.   
 

 What is your take on the “inclusionary vs. incentive” affordable housing debate and 
how would you rate your city in terms of the amount of housing accessible to middle 
and low-income workers? Would you like to see this change and, if so, how? 
Liberty Lake has a considerable amount of undeveloped land zoned for various housing 
approaches- enabling a range of affordability.  I believe confidently that the value of the 
community is rooted in economic (as well as cultural) diversity, and will advocate for 
retaining that range of affordability in land development. 

 
 

RESPONSIBLE BIDDER CRITERIA 
 
The City of Seattle has some of the strongest responsible bidder criteria in the State of 
Washington, requiring a series of standards to ensure the use of public funds for private 
contractors maintains a social/environmental equity component and a corresponding 
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community benefit. This assessment includes an evaluation of a contractor’s timeliness of 
performance, management of subcontractors, compliance with environmental regulations, 
record on safety, and quality control, as well as compliance with state and federal prevailing 
wage laws. 

 

 How would you rate the responsible bidder criteria in your jurisdiction currently? Do 
you support strengthening the criteria in your city to ensure private companies 
awarded publicly funded government contracts create sustainable, living-wage career 
pathways?  
I am not aware of our jurisdiction’s commitment to responsible bidder criteria, and will 
review and research our current standards. 

 
 
 
Signed:________________________________________ 
 
Date:_____________________________________  

 


